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The Social Responsibility System is established in compliance with international and national labor laws end
regulations to reduce risks of violations and occupational safety and health losses. The factory's policy is:
child labor

A factory may not employ or support child labor.
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g Talr work environment and prohibit any form of discri
Respect the basic human rights of employees and prohibit any form of degrad
Arrange production plan reasonably, arrange workers' working time and rest.

Provide reasonable wages and benefits that meet at least the workers' basic needs.
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Department, regularly evaluate the social responsibility performance of suppliers and subcontractors, strengthen
cooperation, and gradually push suppliers and sub-contractors to improve their performance.
Workers' representatives:

Workers' representatives are elected by workers and represent their interests. He should regularly meet with
employees of all departments and levels of the factory to obtain their opinions and suggestions on the factory's
policies, systems and operations. And these comments and suggestions to the factory management, and factory
management to explore solutions and measures to help explain and promote the factory's improvement measures.
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